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Introduction 
To ensure that the Akimbo Core Ltd (“Akimbo”) can operate both lawfully, 
responsibly, and ethically, it is critical that any bribery, fraud, misconduct, or other 
wrongdoing can be reported and addressed. 

The term “Whistleblowing” is used to describe a formal disclosure of alleged 
corruption, malpractice or wrongdoing made to the appropriate person in 
authority. 

Scope 

This policy applies to all staff of Akimbo, including employees, contractors, 
temporary staff, volunteers, apprentices, and work experience (collectively 
“Staff”). 

References 

• Public Interest Disclosure Act 1998 

Review 

This policy is to be reviewed every year.  
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Policy 
Staff are encouraged to being to the attention of Akimbo, any action of the 
company or its Staff that you reasonably believe is against public interest, such 
as: 

▶ a criminal offence 
▶ a failure to comply with a legal or professional obligation 
▶ a danger to the health and safety of any person 
▶ any damage, or likely damage, to the environment 
▶ a breach of any company policy, such as the Anti-bribery and Corruption 

Policy 

Any employee raising a legitimate concern under this policy will not be subject 
to any detriment, during or after employment. The company will also endeavour 
to ensure that the individual is protected from any detriment by a third party. 

Unless you raise a concern and you are found to be involved in the wrongdoing, 
in which case you may be subject to disciplinary actions. 

No employee may subject another person to any detriment due to them making 
a disclosure covered by this policy. Any employee who does so may be subject to 
disciplinary action, up to any including dismissal for gross misconduct. 

 

Procedure 

Disclosure 

In the first instance, you should raise any concerns you have with your manager. 
If you feel unable to raise the concern with your manager, for example if you 
believe them to be involved in the issue, you should escalate it to a more senior 
member of the company. 

Any matter raised under this policy will be investigated promptly and 
confidentially. The outcome of the investigation, as well as any necessary 
remediation action will be confirmed to you as fully as possible. If no action is to 
be taken, the reason for this will be explained to you. 
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External Disclosure 

If after raising the issue with a Director, you are dissatisfied with this response, 
you may raise your concerns in writing directly with a Director. If after escalating 
your concerns, you believe that the appropriate remedial action has not been 
taken, you may report the matter to the proper authority, for example: 

▶ HM Revenue and Customs 
▶ The Health and Safety Executive 
▶ The Environment Agency 
▶ The Information Commissioner 

The above list is not exhaustive and you must take care to ensure that you contact 
the proper authority in relation to the particular concern you have. A full list of 
prescribed persons and bodies can be found in the schedule to the Public Interest 
Disclosure (Prescribed Persons) Order 1999. 

 

Anonymous Disclosure 

If requested, the identity of the individual raising the disclosure will be kept 
confidential for as long as possible, provided that this is compatible with a proper 
investigation. 

 

Disclosure to the Media 

You must not disclose to any third party, other than the relevant authority, any 
details of any concern raised in accordance with this policy, and you must not in 
any circumstances publicise your concerns in any way. 

If you feel that your concern is not being dealt with properly through this internal 
Whistle-blowing Policy and associated procedure, we recommend seeking legal 
advice before making any further disclosures. External disclosures that have not 
first followed the internal procedures may be considered an unreasonable action 
under the Public Interest Disclosure Act 1998 and can lead to disciplinary 
proceedings. 
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